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7) Disconnecting from Work: Employment Standards Act, Ontario (2021)
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» One foot out the door: Students remain key reason why most teachers choose to stay. 2025
https://www.ctf—fce.ca/one—foot —out —the—door —students—remain—key—reason—why—most—teachers—choose—to—stay
» Research confirms Alberta teachers are experiencing high workload, stress, 2025
https://teachers.ab.ca/news/research—confirms—alberta—teachers—are—experiencing—high—workload—stress
» Guide to the 2024-2025 Special Education Fund, Ontario Government
https://www.ontario.ca/page/guide —2024—2025—special —education—fund
» BCTF, Workshops and Training
https://www.bctf.ca/topics/services—information/wellness
» tdsh, Staff Mental Health and Well—Being Resources
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» Written policy on discomnecting from work, Ontario Government

https://www.ontario.ca/document/your —guide —employment —standards—act—0/written—policy—disconnecting—from—work
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1) Approaches to Teacher Well—Being, Graphic representation of educator well—being measure(2p)
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» Approaches toTeacher Well-Being,

https://www.ed.gov/media/document/eirteacher-wellbeing508-107807.pdf

» The role of the wellbeing in education - the Finnish model,

https://www.euneoscourses.eu/the-role-of-the-wellbeing-in-education-the-finnish-model/

» Teachers’ wellbeing at work: a Finnish survey study on teachers’ work experiences,

https://research.abo.fi/ws/files/70563064/Teachers_wellbeing_at_work_a_Finnish_survey_stud

y_on_teachers_work_experiences.pdf

» Perceptions and efforts of students’ and teachers’ wellbeing in Finnish education,

https://www.nier.go.ip/English/_uploads/2026/03/Invitationmaterial3.pdf

» Teachers' well-being at work has improved,

https://www.sttinfo.fi/tiedote/71054803/opettajien-tyohyvinvointi-parantunut ?publisherld=3747&lang=fi


https://www.ed.gov/media/document/eirteacher-wellbeing508-107807.pdf
https://www.euneoscourses.eu/the-role-of-the-wellbeing-in-education-the-finnish-model/
https://research.abo.fi/ws/files/70563064/Teachers_wellbeing_at_work_a_Finnish_survey_study_on_teachers_work_experiences.pdf
https://research.abo.fi/ws/files/70563064/Teachers_wellbeing_at_work_a_Finnish_survey_study_on_teachers_work_experiences.pdf
https://www.nier.go.jp/English/_uploads/2026/03/Invitationmaterial3.pdf
https://www.sttinfo.fi/tiedote/71054803/opettajien-tyohyvinvointi-parantunut?publisherId=3747&lang=fi
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76% of education staff are stressed

(2% decrease on 2024)

2024
Burnout

'::-2 of those with symploms felt (or it was suggested to them by others) tha! the
symptoms they expenenced were signs of burnout (1% increase on 2024)

2024

77 %* of all staff who gove on answer experienced at least one behavioural,
psychological or physical symptom linked to their work (ne change on 2024)

2024
[(2132]] Teacher Wellbeing Index 2025
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- Education Support(2025.11), Teacher Wellbeing Index 2025,
https://www.educationsupport.org.uk/media/3qeajx41/teacher—wellbeing—index—2025.pdf

- UK House of Commons Library(2026.2), Teacher recruitment and retention in England,
https://commonslibrary.parliament.uk/research—briefings/cbp—7222/

- UK Department for Education(2025.6), School workforce in England: Reporting year 2024,
https://explore —education—statistics.service.gov.uk/find —statistics/school—workforce —in—england/2024

- UK Department for Education(2025.11), Working lives of teachers and leaders: wave 4,
https://www.gov.uk/government/publications/working—lives—of—teachers—and—leaders—wave —4

- UK Department for Education(2021.5), Education staff wellbeing charter,
https://www.gov.uk/guidance/education—staff—wellbeing—charter

- UK Department for Education(2026.4), Flexible working in schools,
https://www.gov.uk/government/publications/flexible—working—in—schools/flexible —working—in—schools——2

- Sky News(2025.12), Calls to trial four—day week for schools to boost teacher recruitment and retention,
https://news.sky.com/story/calls—to—trial —four—day —week —for—schools—to—boost —teacher —recruitment—and—retention—13477885

o WY NASUWT, Wellbeing Tools for Teachers,

https://www.nasuwt.org.uk/advice/wellbeing —tools—for—teachers.html
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» Ministére de 1'Education nationale(2021). Des mesures en faveur de la santé des personnels de
I'Education nationale.
https://www.education.gouv.fr/des—mesures—en—faveur —de —la—sante —des—personnels—de —1—education—natio
nale—de—la—jeunesse—et—des—308993

» Ministére de I’Education nationale, DEPP. Burn—out et engagement chez les enseignants du
secondaire : une comparaison femmes/hommes selon le contexte d’enseignement.
https://www.education.gouv.fr/sites/default/files/document/Burn —out % 20et % 20engagement % 20chez% 20les
%20enseignants%20du%20secondaire.%20Une % 20comparaison%20femmes—hommes%20selon%20le%20con
texte%20d—enseignement—246759.pdf

» Ministére de I'Education nationale. Le Barométre du bien—étre des personnels de I'Education
nationale.
https://www.education.gouv.fr/depp/le—barometre —du—bien—etre —des—personnels —de —1—education —national
e—326266

» Vie publique(2022). Conditions de travail et rémunération des enseignants : comparaison
européenne.

https://www.vie—publique.fr/rapport/285382—conditions—de—travail —et—remuneration—des—enseignants —co
mparaison—europe

» Académie de Paris. Le réseau PAS—MGEN. https://www.ac—paris.fr/le—reseau—pas—mgen—123896
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» U.S. Department of Education. (2025). Employee Assistance Program (EAP).
TEEN VOGUE. (June 28, 2016). Your Teacher's Stress May Rub Off On You Burnout is real — and
contagious.
» ASCD. (September 1, 2023). Reducing—teacher—workloads
Florida Senate. (2024). Florida Statutes 784.081 - Assault or battery on specified officials or
employees.
» Chicago Public Schools. (n.d.). Office of Student Protections and Title IX. Chicago Public Schools. May

20, 2026, https://www.cps.edu/about/departments/office —of —student—protections—and—title —ix/

» Schleifer, D., Rinehart, C., & Yanisch, T. (2017). Teacher Collaboration in Perspective: A

Guide to Research. Public Agenda & Spencer Foundation.


https://www.cps.edu/about/departments/office-of-student-protections-and-title-ix/

62 ZZtA= 7|A 2d]

—te

Jof0
il

oH

7}

=
T

H2aze] HuADo wp=2H 2030374 A A A A o= oF 4 400%F W 255 A}

7 R AAR LA

O MEA: YA Z]7)4

o

T

\

il

T8

JEREN

ol
=

TEA 9717 =AU

Yoo 2= WA A2F(Burnout) @Ate] A &=l OECD(2025)

s Aol 3} ol e

=
s
A

ol Auk AREA ERAs) ]

i

3l A
=

Fa itkal YERsieh

% 9172 (RAND) FAF A32), wAke] oF 60%7}
[¢)

3

$2 Ao

=4

e
B

el

)

AAS] ARl $-%3)

el A Aol

1.
3}

o

o] #AA AL glrh. 2025\

o WA &7 A

=

AA
T A=Y i3t (UNSW) <}
o] gt

<

i

%

A 90.7%7}

E

N
__i

Z

ZA}o]
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1) UNESCO (2024). Transforming the teaching profession: recommendations of the High—Level Panel. UNESCO
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» Australian research exposes mental health crisis among teachers(2025. 9.), https:/www.wsw

s.org/en/articles/2025/09/27/mhri—s27.html.
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Grounds and Supervisions Duties(2010. 4.), https://www.ppta.org.nz/advice—and—issues/teac

her—workload/hours—of —work—grounds—and—supervision—duties/document/87.
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Australian Government Department of Education(2022), National Teacher Workforce Actio

n Plan, Australian Government(December 2022).
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Black Dog Institute and UNSW(2025), Australian Teacher Wellbeing Annual Report,

University of New South Wales and Black Dog Institute(Research Report 2025).

v

New Zealand Ministry of Education(2024), Te Whare Tapa Wha and Hauora in the NZ

Curriculum, New Zealand Government Gazette Education New Zealand(Vol. 103, No. 4).

» Kathryn Berkett(2025), Self—care for Educators: Understanding the Neurological Stress
Response in Classrooms, Education Gazette Tukutuku Korero, pp. 12—15.

» Post Primary Teachers' Association(2025), Secondary Teacher Workload and Safe Working
Conditions Report, PPTA Te Wehengarua(Annual Survey Result).

» Life Educaion Trust(2023~2024), Wellington City Charity Luncheon, https:/www.lifeeducati

on.org.nz/wgtn_luncheon.
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» LehrKraftStirken — Schulberatung Bayern

https://www.schulberatung.bayern.de/themen—und—anlaesse/lehrkraftstaerken

» Staatliche Schulberatung Bayern. https://www.schulberatung.bayern.de

» BGM-—Schulen Sachsen. https://www.bgm-schulen.sachsen.de

» Landesprogramm Bildung und Gesundheit NRW (BUG—NRW) https://www.bug—nrw.de

» Gute Gesunde Schule. https://www.bug—nrw.de/arbeitsfelder/gute —gesunde —schule

» Projekt Personalgesundheit — Schulbehorde Hamburg
https-//www.hamburg.de/politik—und—verwaltung/behoerder/schulbehoerde/themen/das—projekt —personalgesundheit

» Projektstruktur Personalgesundheit Hamburg

» Hessisches Kompetenzzentrum Gesunde Schule (HKGS) — Universitiat Frankfurt
https://www.uni—frankfurt.de/179854061/Hessisches_Kompetenzzentrum_Gesunde_Schule
» Hessen stiarkt die Gesundheit seiner Lehrkrifte — Pressemitteilung

https://kultus.hessen.de/hessen—staerkt—die—gesundheit—seiner—lehrkraefte

» Start des Hessischen Kompetenzzentrums Gesunde Schule — Presse Hessen

https://hessen.de/presse/start—des—hessischen—kompetenzzentrums—gesunde —schule
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